
GAEE 

 

(1)  P l a c e s  a  s t u d e n t  o r  D i s t r i c t  e m p l o y e e  i n  a c t u a l  a n d  r e a s o n a b l e  f e a r  o f  h a r m  t o  

h i s  o r  h e r  p e r s o n  o r  d a m a g e  t o  h i s  o r  h e r  p r o p e r t y ;  o r  

or benefits. A hostile environment means that the victim subjectively views  

the conduct as bullying or harassing behavior and the conduct is objectively 

severe or pervasive enough that a reasonable person would agree that it is 

bullying or harassing b e h a v i o r .  

 

B u l l y i n g  o r  h a r a s s i n g  b e h a v i o r  t h a t  t a k e s  p l a c e  o f f  D i s t r i c t  p r o p e r t y  w i l l  n o t  b e  c o n d o n e d  

o r  t o l e r a t e d  b y  t h e  D i s t r i c t  w h e n  s u c h  c o n d u c t ,  i n  t h e  d e t e r m i n a t i o n  o f  t h e  s c h o o l  

s u p e r i n t e n d e n t  o r  p r i n c i p a l ,  r e n d e r s  t h e  o f f e n d i n g  p e r s o n ’ s  p r e s e n c e  a t  w o r k  a  

d i s r u p t i o n  t o  t h e  e d u c a t i o n a l  a n d / o r  w o r k  e n v i r o n m e n t ,  o r  a  d e t r i m e n t  t o  t h e  b e s t  

i n t e r e s t  a n d  w e l f a r e  o f  s t u d e n t s  a n d  e m p l o y e e s .  

 

S o m e  e x a m p l e s  o f  b u l l y i n g  i n c l u d e ,  b u t  a r e  n o t  l i m i t e d  t o  t h e  f o l l o w i n g :  

 

c o e r c i o n ,  o r  e n g a g i n g  i n  s o c i a l  e x c l u s i o n / s h u n n i n g ,  e x t o r t i o n ,  o r  i n t i m i d a t i o n .  

D.  C y b e r b u l l y i n g  –  t h e  u s e  o f  i n f o r m a t i o n  a n d  c o m m u n i c a t i o n  t e c h n o l o g i e s  s u c h  

a s  e - mail,  cell p h o n e  text  messages,  i n s t a n t  m e s s a g i n g ,  d e f a m a t o r y  p e r s o n a l  

w e b s i t e s ,  a n d  d e f a m a t o r y  o n l i n e  p e r s o n a l  p o l l i n g  w e b s i t e s ,  t o  s u p p o r t  



GAEE 
 

The District will make every reasonable effort to ensure that no District employee is 
subjected to bullying or harassment by other students or District employees. 

 
Retaliation: 
It shall be against District policy for District employee to engage in any act of reprisal or 
retaliation against a victim, witness or a person with reliable information about an act of 
bullying or harassing behavior. As such, the District shall make every reasonable effort 
to ensure that no District employee engages in any act of reprisal or retaliation against a 
victim, witness or a person with reliable information about an act of bullying or harassing 
behavior. 

 
Reporting: 
The District requires all of its employees who have witnessed or have reliable 
information that a student or District employee has been subject to any act of bullying or 
harassing behavior to report the incident to the appropriate school official. 

 
The District has enacted procedures for reporting, investigating, and addressing bullying 
and harassing behaviors. Policy GAEE will follow the same procedures and steps listed 
in Policy GAE.  

 
Education and Training: 


