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REDUCTION IN FORCE

When a reduction in staff is necessary, contracts for an excess of staff shall be
withheld (by certificate area) for persons earning lowest composite scores
according to the procedure described herein. This Score

Reduction-In-Force will be based on the following factors: performance,
certification, seniority and attendance.
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PERFORMANCE (60%): Each criterion on the evaluation instrument
will receive a numerical weight for the purpose of calculating an
evaluation score. Evaluation scores for certified staff will be
calculated according to the procedures outlined in the “Professional
Growth System” (PGS) manual , other appropriate professional
growth rubrics as developed by the Mississippi Department of
Education (MDE) or the appropriate evaluation or rubric procedures,
as identified by the superintendent or designee.

CERTIFICATION (20%): Points for levels of certification will be
assigned as
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granted. Upon return to the school district, existing Reduction-In-
Force procedures shall apply.

Persons reassigned to teaching positions shall be governed by
existing Reduction-In-Force procedures after returning to ateaching
assignment.

Persons on the Professional Growth Option shall retain their latest
Performance Score until they are formally evaluated by the principal
or appropriate supervisor again.



